
 
 

Carrier 
 

Range of Requested 
Increases 

Range of Approved 
Increases 

Prior Approval 
Reduction 

    
CDPHP Large Group/Small 

Group: 11.4% 
Large Group/Small 
Group: 8.2% 

3.2% 

Empire 
HealthChoice 
Assurance, Inc. 

Small Group Consumer 
Driven Health Plan  
(high deductible): 6% 
 
Individual Direct Pay: 
7.1% decrease to 10% 
increase 
 
Small Group: 3% 
quarterly increase for 
drug riders on selected 
policies 

Small Group Consumer 
Driven Health Plan  
(high deductible): 6% 
 
Individual Direct Pay: 
7.1% decrease to 10% 
increase 
 
Small Group: 
Disapprove 3% quarterly 
increases for drug riders 

 
 
 
 
 
 
 
 

3% 

Excellus Health 
Plan, Inc. 

Direct Pay:  5.4% 
 
ValueMed: 5.4% 
 
Healthy New York: 5.4% 
 
 
Group (community 
rated):  10.9-12.5% 

Direct Pay: 5.4% 
 
ValueMed: 5.4% 
 
Healthy New York: 
5.4% 
 
Group (community 
rated):  10.0-12.5% 

 

GHI HMO Individual Direct Pay: 
5.7 -8.4% 
 
Healthy NY: 12.6% 
 
Large Group HMO: 2–
22% 
 
Small Group HMO: file 
and use increases, plus 
6.1% increase under 
prior approval 
 

Individual Direct Pay: 
0% 
 
Healthy NY: 0% 
 
Large Group HMO: 2-
20.0% 
 
Small Group HMO: 
Reject 6.1% prior 
approval request for the 
2 tier family rates (no 
authority to modify or 
reject file and use 
filings) 

5.7 – 8.4% 
 
 

12.6% 
 

2% 

 
GHI Individual Direct Pay: 

12.6% 
 
Healthy NY: 12.6% 
 
Small Group EPO/PPO: 

Individual Direct Pay: 
12.6% 
 
Healthy NY: 12.6% 
 
Small Group EPO/PPO: 

 
 
 
 
 
 



file and use increases, 
plus 6.1% increase under 
prior approval 

Reject 6.1% prior 
approval request (no 
authority to modify or 
reject file and use filings) 

6.1% 

HIP HMO Healthy NY:  12.6%  
 
Individual Direct Pay –
HMO: 12.6% (no 
change for POS) 
 
Large Group:  7.5 - 8.8% 
 
Small Group: file and 
use increases, plus 3% 
increase under prior 
approval  

Healthy NY:  6.5%  
 
Individual Direct Pay –
HMO: 12.6%  
 
 
Large Group: 7.5 - 8.8% 
 
Small Group: Reject 3% 
prior approval request for 
the 2 tier family rates and 
4 tier employee+spouse 
rates (no authority to 
modify or reject file and 
use filings)                   

6.1% 
 
 
 
 
 
 
 

3% 

HIP Insurance Co. Large Group: 3.0-10.4% 
 
Small Group: file and 
use increases, plus 
3%increase under prior 
approval 
 

Large Group: 3.0 -10.4%  
 
Small Group: Reject 3% 
prior approval request (no 
authority to modify or 
reject file and use filings)  

 
 

3% 

Independent 
Health 
Association 

Large Group: 7.5 - 9.3% 
 
Small Group: 6.5 - 8.3% 
  
Healthy NY: 2.9% 
decrease 
 
Individual Direct Pay: 
15.9%  

 Large Group: 7.5 - 9.3% 
 
Small Group: 6.5 - 8.3% 
 
Healthy NY: 2.9% 
decrease 
 
Individual Direct Pay: 
9.6% 

 
 
 
 
 
 

 
6.3% 

Independent 
Health Benefits 
Corp. 

Small Group: 7.8-34.5% Small Group: 6.7-20.0%  
(<2% of members getting 
the 20.0% increase) 

1.1 – 14.5% 

Oxford Health 
Ins., Inc. 

Small Group (out of 
network): 15% 

Small Group POS: 10% 5% 

 
Oxford Health 
Plans 

Small Group HMO: 22% 
 
 
Small Group POS (in 
network): 15% 
 
Healthy NY: 12.5% 
 
Individual Direct Pay: 

Small Group HMO: 
12.5% 
 
Small Group POS (in 
network): 10% 
 
Healthy NY: 12.5% 
 
Individual Direct Pay: 

10% 
 
 

5% 



12.5% 
 
Individual POS (non 
standardized): 7.4-9.1% 
 
Individual POS/HMO 
(standardized): 12.5% 

12.5% 
 
Individual  POS (non 
standardized): 7.4-9.1% 
 
Individual POS/HMO 
(standardized): 12.5% 

United Healthcare 10% - Upstate HNY Pilot 
only 

10%  

 


